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Junior Wellbeing and Player Development Policy 2026

Part 1: Vision, Mission, and Guiding Principles
1.1 Vision:
Rupertswood Football Netball Club is a club that provides a safe, supportive and welcoming
environment for players, families, officials and the community. RFNC is inclusive and
ensures equity in the opportunity for all members to develop socially, emotionally and

physically.

1.2 Mission:

SN

To create physical, social and emotional safety for every player.

2. To foster social connection between players, coaches and the Rupertswood
community.

3. To support players to develop a sense of control and agency in their football journey.

4. To provide equitable opportunities for all players to participate fully in football.

1.3 Core Principles (AFL Participation Pathway Principles)

The AFL Participation Pathway Principles support our mission and ensure every RFNC
player can pursue their chosen pathway, whether elite or community level.

RFNC adopts the AFL Participation Pathway principles as a framework to ensure alignment
with our mission:

Sequential — providing a clear progression pathway.

Developmental — meeting the needs of children.

Informed — guided by research, practice and stakeholder engagement.
Inclusive — accommodating all participants equitably.


https://resources.afl.com.au/afl/document/2020/01/21/0947b624-5457-4983-8ed8-a862ccfefca1/Australian-Football-Match-Policy.pdf

Part 2. Child Safety & Player Wellbeing

Adherence to the vision, mission, and core principles is expected of club coaches, officials,
families and spectators in order to promote and support a young person’s wellbeing.

2.1 Child Safety Policy

RFNC is committed to promoting and protecting the safety and wellbeing of all children and
young people who patrticipate in AFL Football at any level through activities, programs,
services and /or use of facilities by fostering a culture where children and young people feel
safe and welcome. Everyone who plays Australian Football has the right to Be Safe, Feel
Safe and Play Safe.

The Rupertswood Football and Netball Club has adopted the AFL Wellbeing and Child
Safety policy framework, consistent with the EDFL Child Safety Policy. This will provide the
framework for the implementation of the mandated Victorian Child Safe Standards. All
coaches, officials and families must follow the Child Safety policy in its entirety.

2.2 Children with Additional Needs

At times, the club may become aware that certain players have additional needs beyond
physical injuries or skill development. These needs generally fall into two key areas:

Learning adjustments:

Players learn in different ways and at different rates. Some may need adjustments to
coaching approaches to support their learning and skill development. It's important that
coaches are aware of any adjustments needed so all players can experience progress and
success.

Social and emotional needs:

At times, players may display behaviour that impacts training. While this can often be typical
child or adolescent behaviour, it can also signal that a player is experiencing social or
emotional challenges. When appropriate, coaches are encouraged to communicate with the
player and/or their parent or guardian in a calm, supportive environment to better understand
and support the player.

Coaches and officials play an important role as trusted, significant adults in young people’s
lives. While it isn’t their role to solve personal issues, they can provide support through
positive communication in a safe, football-focused environment.

Our club also has access to a broad support network. Professional advice is available to
assist coaches, and specialist services are available to support players and families when
needed.


https://rupo.com.au/wp-content/uploads/2025/05/3.-Rupertswood-Football-Netball-Club-Child-Safety-and-Wellbeing-Policy-May-2025-1.pdf
https://play.afl/sites/default/files/2025-04/AFL%20Child%20Safeguarding%20and%20Wellbeing%20Policy.pdf
https://play.afl/sites/default/files/2025-04/AFL%20Child%20Safeguarding%20and%20Wellbeing%20Policy.pdf
https://essendondfl.com.au/wp-content/uploads/2021/03/EDFL_Child-Safety-Policy-Final_March2021.pdf

2.3 Injury Prevention and Management
2.3.1 Mouthguards

Players must wear fitted mouthguards during games and training. Coaches may remove
players from participation if mouthguards are not worn.

2.3.2 Trainers

All teams must have a qualified Trainer present on game day. Games cannot commence
without a qualified Trainer.

Junior Trainers must hold, at minimum:

e First Aid Certificate

e Qualified Medical Practitioner OR

e Emergency Response Coordinator qualification
The Trainer makes final decisions regarding a player’s return to play in consultation with
parents/guardians.

2.3.3 Taping and Strapping

Parents are responsible for ensuring taping or strapping is completed prior to games or
training. Junior Trainers are not permitted to tape or strap players.

2.3.4 First Aid Kit

Each team is issued with a First Aid Kit for general game day injuries. Kits are not intended
for ongoing treatment.

2.3.5 Medical Clearance
Following a major injury (excluding concussion, see section 2.3.7 for more details), players
must provide medical clearance before returning to training or games. Parents/guardians
must communicate clearance to the Trainer, Coach and/or Team Manager.

2.3.6 Supervision

Parents/guardians must be contactable during training and games. It is strongly
recommended a parent/guardian remains onsite during sessions.

2.3.7 Concussion

RFNC follows the AFL Community Concussion Guidelines when managing any player with a
suspected or confirmed concussion.


https://play.afl/clubhelp/resources/afl-community-concussion-guidelines#article-0

Key requirements of these guidelines include:
e Any player who has sustained, or is suspected of sustaining, a concussion must be
medically assessed as soon as possible following the injury.
e A player diagnosed with, or suspected of having, a concussion must not return to
play or training on the same day.

The earliest a player may return to play is 21 days after the concussion, provided they have:
successfully completed a graduated return-to-play program, and
received written medical clearance from an appropriate medical professional.

2.3.8 Supplementation

At RFNC we will provide an environment that emphasises proper nutrition that supports skill
development. We will ensure that our players are educated about the potential dangers of
supplements or performance enhancing substances and promote a supportive, drug-free
environment that will help them develop their full potential in a safe and fair manner.

2.3.9 Environmental Issues

e Extreme Weather
The Rupertswood FC adopts the EDFL extreme weather policy. The Coaching team is
responsible for decision making and communication in relation to any change of plans for
training. Adjustments to games because of extreme weather on match day will be made by
the umpire.

e Sun Protection
Players are encouraged to apply sunscreen 20 minutes before activity. Shade, rest breaks
and hydration opportunities will be provided where possible.

2.4 - Social Media

The RFNC expects that all coaches, officials, parents/guardians, spectators and players use
social media in a responsible and positive manner to support the participation and
development of players. The RFNC will adopt the EDFL media policy as a key framework
for managing inappropriate use of social media.

2.5 - Communication

All team communication should be conducted through the HEJA app, a club-endorsed
platform that supports safe, transparent, and professional communication in line with AFL
Victoria and the Commission for Children and Young People guidelines. Adults must not
contact any player under 18 privately; all messages should be directed through parents or
guardians. Coaches are to use HEJA exclusively when communicating with families and
players, ensuring compliance with Child Safe Standards and Victorian social media laws.

2.6 - Discrimination


https://essendondfl.com.au/wp-content/uploads/2023/03/EDFL-Extreme-Weather-Policy.pdf
https://essendondfl.com.au/wp-content/uploads/2024/03/EDFL-Media-Policy.pdf

At RFNC, we recognise the diverse backgrounds of our players and families and, consistent
with our Vision and Mission, we are committed to being a welcoming and inclusive club.

We promote the cultural safety, participation and empowerment of Aboriginal and culturally
and linguistically diverse children and their families, and actively support the inclusion and
participation of children with disability.

RFNC adopts the EDFEL Vilification and Discrimination Policy as the primary framework for
managing discrimination-related concerns and will proactively ensure all players, officials
and families are aware of this policy.


https://essendondfl.com.au/wp-content/uploads/2025/02/EDFL-Vilification-Discrimination-Policy-Updated-2025.pdf

Part 3: Codes of Conduct

At RFNC, our goal is to maximise participation and support player development through
inclusive, non-discriminatory practices within our junior football program.

The following Codes of Conduct are mandatory for all coaches, officials, parents and
spectators. RFNC adopts the Australian Football Match Policy Code of Conduct and the
EDFL Codes of Conduct for coaches, players, parents, guardians and spectators.

3.1 Breach of the Club’s Code of Conduct

Any breaches of these Codes may lead to an investigation and, where appropriate, further
action by the Club, in accordance with our established complaints handling and child safety
procedures.

In the event that a coach, official, parent, or spectator breaches the Club’s Code of Conduct,
the RFNC will take the following steps:

Step 1: Educative response — the person you will be reminded of the expected behaviours
and how your behaviours breached the code of conduct. The person will be asked to review
the policies and be directed towards relevant education as warranted.

Step 2: Written warning — A formal letter (warning) will be provided to the person breaching
the clubs code of conduct, detailing the breach and any required corrective actions.

Step 3: Disciplinary action — The RFNC will explore the imposition of a suspension or
termination under the rules of our club/league constitution or related policies.

The president of the club or their nominee is responsible for managing breaches of the clubs
code of conduct.

3.2 Coach Code of Conduct
All coaches are required to:

e Facilitate the development of all players’ skills, knowledge, and attitudes by operating
within the club’s player wellbeing and development framework, and by adhering to
the club’s vision, mission, and core principles.

e Recognise that all players are unique, with their own strengths and areas for
improvement, and address these individually.

e Provide ongoing, constructive feedback to players based on observable behaviours,
guiding them on how to further develop.

e Attend club coaches’ meetings (approximately four per season) to develop their skills
and knowledge.

e Participate in self-assessment of their coaching performance.


https://resources.afl.com.au/afl/document/2020/01/21/0947b624-5457-4983-8ed8-a862ccfefca1/Australian-Football-Match-Policy.pdf
https://essendondfl.com.au/wp-content/uploads/2018/07/Code-of-Conduct-Players-Parents.pdf

Conduct a pre-season player/parent information session, incorporating information as
required by the club.

Adhere to the Officials’ Code of Conduct.

maintain notes on player rotations and other team management matters as needed.

3.3 Officials’ Code of Conduct

All officials are required to:

Place the safety and wellbeing of players and participants above all else.

Be consistent and impartial when making decisions.

Avoid situations that could lead to a conflict of interest.

Act courteously, respectfully, and inclusively, maintaining positive and constructive
dialogue with opposition coaches, officials, players, and spectators.

Take responsibility for the conduct of their team, including fellow officials, spectators,
and players.

Report to the committee any official, player, or spectator whose behaviour may
negatively reflect on the Rupertswood Football Netball Club, as soon as possible.

3.4 Parents, Guardians, and Spectators Code of Conduct

Parents, guardians, and spectators are reminded to:

Encourage children to participate, but never force participation.

Focus on the child’s effort and self-esteem rather than the outcome of the game.
Be proud of their child’s efforts regardless of the result.

Recognise that sport supports children’s self-esteem.

Encourage children to always participate according to the rules.

Never ridicule or yell at a child for mistakes or losing a game.

Lead by example — applaud the efforts of all players on both teams.
Appreciate volunteer coaches, officials, and administrators.

Respect umpires’ decisions and teach children to do likewise.

The consumption of alcohol is prohibited at junior sport.

Remember that children enjoy winning, but having fun is most important.

3.5 Players Code of Conduct

Coaches, officials, parents, and spectators are asked to support all junior players in following
the Players’ Code of Conduct at all times.

All players are required to:

Understand the importance of active participation in sport:

I will play AFL for my own enjoyment and benefit, recognising that winning is only
part of the fun.

| will play because being at Rupo makes me feel safe, socially connected, and gives
me opportunities to develop and make choices in my football journey.
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Show respect and support for my teammates:

| will do my best for the team.

| will attend all training sessions and work equally hard for myself and the team.
I will not bully or make my teammates feel uncomfortable.

I will use social media responsibly and positively.

Show respect for the officials:
e | will respect and never argue with umpires or officials.
e | will abide by the rules and respect officials’ decisions.
e | will thank the officials at the end of the game.

Play within the rules and spirit of the game:
e | will abide by the rules of the game, as well as any rules set by my coach, club, and
league.

Show respect for opposition players:
e | will respect the talent, potential, development, rights, dignity, and worth of all
participants, regardless of gender, ability, cultural background, or religion.
| will not engage in verbal or physical harassment of opposition players.
| will thank the opposition at the end of the game.
I will treat all players as | would like to be treated.
| will not take unfair advantage of another competitor.
I will display modesty in victory and graciousness in defeat.

Cooperate fully with my coach:
e | will follow the instructions of my coach.
e | will listen attentively and engage respectfully with my coach.

3.6 Managing Complaints, Grievances and Mediation

11



Part 4 - Rupertswood Junior Football Match Policy

4.1 Team Selection policy and process.
4.1.1 Team Selection Policy.

Consistent with the club’s mission and vision statements, the Club will aim to establish
competitive teams in each division in which it is represented. The Club expects that:

Players will always play in their own age group, except in exceptional circumstances.
In response to registration numbers, the Club will be flexible when finalising team
sizes.

e Team sizes will be consistent for junior age groups (Under 8, Under 10, and Under
12) and may vary for youth teams (Under 14 and Under 16).

e Teams will be selected in accordance with the ‘Team Selection Process’.

4.1.2 Team Numbers

The Club’s optimal team size is 24 players per team.
24 registered players per team is the preferred number.
28 registered players are manageable with the incorporation of two byes per season.
30 registered players would result in the formation of a second team (15 players
constitute a team).

Player numbers per team:
It is recognised that older age groups experience higher incidences of injury, and higher
divisions may also experience increased injury risk. Therefore:
e Under 8, 10, and 12: All teams will have the same number of players.
e Under 14 and 16:
o Where multiple teams exist in an age group, higher division teams should
have slightly larger numbers.
o Itis recommended that higher division teams have 2 additional players per
team.

Example — 57 players in Under 16:
16A — 21 players
16B — 19 players
16C — 17 players

4.1.3 Team Selection Process

The Club will establish a panel to oversee team selection, chaired by the Age Group
Coordinator.

The panel will apply the mission, vision, and core principles of the Wellbeing and Player
Development Policy when allocating players to teams. Teams will be graded according to
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skill development and physical development, moderated by the Club’s sibling and player
friendship principles.

All team selections occur at the commencement of the season (see section 4.1.4 for
timeline) and are subject to final approval by the Junior Vice President and Age Group

Coordinator. Consultation with families may be required to make final recommendations.

Where the sibling/friendship principles apply, players will be placed in the division of the
youngest or developing player.

Team formation considerations by grade:

e Team A: Selected as the strongest team in the age group, competing in the highest
division possible. The team will generally comprise upper-aged players with
experience in the age group, while still being moderated by the sibling and player
friendship principles.

e Team B: Comprised primarily of players still developing their skills in the age group,
or younger-aged players not selected for Team A. Selection is moderated by ability,

sibling, and player friendship principles.

e Team C: Formed only where numbers allow a third team, generally consisting of the
youngest players in the age group who are developing their skills.

4.1.4 Team Selection Timeline

The following outlines the timeline for squad training, team selection, and the appointment of
coaching and support staff:

Coach Selection:

e Under 16 & 14: August of the previous year
e Under 12, 10 & 8: November of the previous year

Note: It is often difficult to have all coaches appointed until teams have been finalised.
Team Selection:

e Under 16: 3rd week of February

e Under 14: 1st week of March

e All other age groups: 3rd week of March

Training During the Selection Process:

e Teams will train as a squad until selections are finalised and all coaches are
appointed.

13



e Training will be managed by the appointed coach(s) and the Age Group Coordinator
until team appointments are complete.

Appointment of Support Staff:

e Assistant coaches, team managers, trainers, and other officials will be appointed
once teams are finalised.
e All appointments must be approved by the Junior Vice President.

4.1.5 Player Movement and Addition of New Players

Any changes to team placement can only occur with the approval of the Junior Vice
President and Age Group Coordinator.

e Once selected, players in these age groups will remain in their assigned team for the
season.

e Movement may be considered only if there is a clear skill imbalance, uneven team
numbers, or other extenuating circumstances.

Note: Players will not be asked to move down a division. Movement to a higher
division may be permitted only if there is space on the playing list and the player has
demonstrated both the desire and ability to compete at that level.

New Players to the Club:

e Allocation of new players will be managed by the Junior Vice President and Age
Group Coordinator.
e The process outlined in 4.1.3 Team Selection Process must be followed.

Long-Term Injuries or lliness:

e Player movement may be considered after team formation in cases of long-term
injury or illness.

e Such situations must be handled carefully and will be managed by the Age Group
Coordinator in consultation with the Junior Vice President.

Short-Term Injuries or lliness:

e Where team numbers require, a player may temporarily play a second game in a
higher division, with prior consent from their parents or guardians.

e Players may not compete in more than one team within the same age group on the
same day.

e Coaches may determine which player from a lower age group fills in, considering
both convenience and appropriateness for the day.
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4.1.6 Sibling Principle

Where more than one child from the same family plays in the same age group, the Club will
make every effort to keep the siblings together if requested.

4.1.7 Friendship Principle

The RFNC recognises that children enjoy playing with their friends and that existing
friendships can be important for some children’s confidence and self-esteem. Therefore,
friendships may be considered as a factor in the team selection process. However, under
normal circumstances, the Club’s aim is to create an environment that encourages new
friendships and fosters strong team spirit.

Note: Any requests for exceptions must be made in writing to the Club President.
4.2 Player Development.
4.2.1 Equity of Opportunity.

At the core of our club is a commitment to equity of opportunity, ensuring all players have the
chance to play football and develop their skills to the highest possible standard. This
approach has a significant impact on players’ self-esteem, skill development, fitness, and
understanding of the game.

The principle of ‘equity of opportunity’ ensures that all players have a fair chance to enjoy
football and develop skills in all positions on the field. Such development is highly valued at
every level of the modern game.

This policy recognises that players develop at different rates across age groups. As players
progress, the application of equity will be adjusted to reflect their growth and development.
To support this, the following guidelines have been developed in line with the playing rules
for each age group. Implementation is mandatory for coaches across all age groups.
Coaches are required to maintain sufficient records to support these expectations and for
verification purposes.

4.2.2 Female Football
RFNC is committed to the inclusion of female footballers. Mixed-gender teams will be fielded

up to the Under-14 age group. The club aims to establish female-only teams in the future. All
practices will align with relevant EDFL and AFL policies regarding female football.

4.2.3 Under 8 and Under 10s (Junior)

Purpose
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To provide children with a fun, safe, and positive experience through a well-structured match
program that considers the level of maturation in motor, cognitive, psychosocial, and
emotional skills of children in this age group. The emphasis at this level is the further
development of basic game-specific skills (kicking, handballing, marking, gathering, evasion,
and checking) and learning technical and tactical concepts. The match program provides
further opportunities to develop game-specific skills and tactical principles, including gaining
possession, applying pressure, utilising space, and positional play.

RFNC Age Group Policy

RFNC recognises that coaches need to ensure every player is effectively involved in the
game while on the field. Coaches are expected to rotate players through different positions
throughout the game to provide every player the opportunity to participate.

Therefore, it is expected that the coach will:

e Where possible, all players will receive a minimum of three quarters per game (refer
to 4.3 for further clarification). Where total team numbers do not allow, players
should, where possible, receive equal game time.

e Ensure that all players, where possible, have the same number of byes per season if
team numbers exceed 24 players.

e Rotate players through different areas of the field—backs, midfields (including
on-ballers), and forwards—to maximise development. Players should be selected
into different areas each quarter.

4.2.4 Under 12 (Junior)
Purpose

To provide children with a fun, safe, and positive experience through a well-structured match
program that considers the level of maturation in motor, cognitive, psychosocial, and
emotional skills. Consolidation of basic game-specific skills remains the focus rather than
competition or winning, while further developing technical and tactical concepts, including
position-specific skills and basic performance capacities (warm-up, cool-down, nutrition,
hydration, recovery, and goal-setting).

RFNC Age Group Policy

RFNC recognises that every effort will be made to ensure all players are fully engaged in
each game. Greater emphasis is placed on developing players’ abilities in different “areas” of
the ground: backs, midfields (including on-ballers), and forwards.

Therefore, it is expected that the coach will:
e Ensure all players have a minimum of three quarters of football per game, as player
numbers permit (refer to 4.3 for further clarification).
e Ensure all players, where possible, have the same number of byes per season if
team numbers exceed 24 players.
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e Rotate players into at least two playing areas for a minimum of one quarter each
game, and across all playing areas over a two-week period, ensuring players
average similar time in each area over the season.

4.2.5 Under 14 (Youth)
Purpose

The focus at this age level is on learning how to train and consolidate basic skills, while
introducing advanced technical and tactical skills, including decision-making, positional
competency, and basic performance-enhancing techniques (warm-up, cool-down, nutrition,
hydration, recovery, goal-setting, pre- and post-match routines). Players should feel an
essential part of the team to develop self-efficacy, self-worth, and connection with the
community, club, and team. Commitment, loyalty, and social responsibility on and off the field
in line with adult standards should be nurtured and acknowledged.

RFNC Age Group Policy

RFNC recognises that at youth levels (Under 14s), emphasis shifts from rotating all positions
to developing competency in different positions. Players are expected to develop skills and
knowledge across all areas to be versatile.

Therefore, it is expected that the coach will:

e Ensure each player gets a minimum of three quarters per game (refer to 4.3).

e Ensure all players, where possible, have the same number of byes per season if
team numbers exceed 24 players.

e Rotate players across all three playing areas (backs, mids, forwards) over a
three-week period, with a minimum of two quarters in each area.

e Communicate with players regarding their goals and preferred positions and provide
opportunities for them to play meaningful roles in preferred positions where practical.

e Utilise the bench to rotate players and engage them in the game, ensuring equitable
game time and supporting positional rotation.

4.2.6 Under 16 (Youth)
Purpose

At this age level (15—-18 years), the focus is on optimising fitness and developing individual,
positional, and team skills. Higher-level competition skills should be developed, with
appropriate competitions provided to enhance learning and opportunities for talent pathways.
Players should feel essential to the team to foster self-efficacy, self-worth, and connection
with the club, community, and team. Commitment, loyalty, and social responsibility on and off
the field in line with adult standards should be nurtured and acknowledged.

RFNC Age Group Policy
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RFNC recognises that all players should have the opportunity to play as much effective
football as possible, with greater emphasis on developing position-specific skills. Older
players require increased agency over their own development.

Therefore, it is expected that the coach will:

e Ensure each player receives a minimum of three quarters per game.

e Ensure all players have the same number of byes per season if team numbers
exceed 24 players (exceptions per Training Policy, Chapter 4.3 Player Roster,
Chapter 4.5 Finals Selection, and 4.4 Training Policy).

e Provide opportunities for players to develop skills and knowledge across all areas of
the ground, enhancing versatility.

e Communicate regularly with players regarding their goals and preferred positions and
provide meaningful opportunities in those positions.

e Utilise the bench to rotate players and engage them in the game, ensuring equitable
game time while facilitating positional rotation and work ethic.

4.3 Player Rostering Policy — Equity, Availability, and Total Playing Time

Total playing time is the total number of quarters a player participates in during the Home
and Away season.

e A player who starts a quarter and subsequently leaves due to injury is deemed to
have played that quarter.

e Time spent substituting for an injured player does not count toward the substitute’s
total playing time.

e [Each week, 24 players may play. If team lists exceed 24 players, coaches must make
reasonable efforts to align “rostered off’ games with planned absences whenever
possible.

e Parents must provide team officials (coaching staff or Team Manager) with as much
advance notice as possible of absences due to family commitments.

e Reasonable efforts will be made to ensure equitable total playing time; however,
players who miss games due to injury, illness, or personal absence beyond rostered
off games may have reduced total playing time for the season.

e A player who leaves the ground due to injury and cannot return is deemed to have
played that game; the lost time does not count as a bye.

4.4 Training Policy
4.4.1 Training Guidelines

Training is a key aspect of a player’s physical, social, and game-playing skills development.
The Player Development Policy represents a mutual commitment established by the Club,
covering officials, parents, and players. The Club expects all players to attend organised
training sessions.

We recognise that exceptional circumstances may occasionally make it difficult for a player
to attend training, arrive at the specified times, or attend on certain days. In such instances,
players, parents, or guardians are expected to discuss their individual situation with team
officials (coaches or team managers) and make alternate arrangements where possible.
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Coaches should provide the team with the opportunity to discuss the Players’ Code of
Conduct at the beginning of the season to ensure a clear understanding of expectations
regarding training.

If concerns arise regarding a player’s attendance, engagement, or behaviour at training,
coaches may review the player’s participation, including playing time. Before any changes
are implemented, a meeting will occur between the player, caregiver, coach, and Age Group
Coordinator.

4.4.2 Specific Expectations Regarding Player Participation at Training

Objective: To ensure consistent attendance and active engagement in training sessions,
contributing to individual growth and team success.

Attendance Expectations:

e Regular Attendance: Players are expected to attend all scheduled training sessions.
Absences should be communicated in advance to the coach or relevant staff, either
via the club’s nominated communication platform prior to training or as soon as
practical after training has finished.

e Training Load Consideration: At junior levels, a player’s overall training load
(including other sports) will be taken into account.

e Squad Mindset: Players are encouraged to train/warm up together to maximise both
skill development and social connectivity with other players.

e Punctuality: Arrive on time and be prepared to start training at the scheduled time.

Engagement and Effort:
e Active Participation: Engage fully in all drills, exercises, and activities, giving
maximum effort to enhance skill development.
e Focus: Maintain concentration and follow instructions provided by the coach or
trainer.

Preparation:
e Equipment: Wear appropriate training gear and bring any necessary equipment or
materials.
e Conditioning: Ensure physical readiness by following any pre-training preparation
guidelines provided by coaching staff.

Reporting Absences: Notify the coach or training staff as soon as possible if you are
unable to attend due to iliness, personal reasons, or injury.

e Medical Clearance: Provide medical clearance when returning from a major injury to
ensure safe participation in training sessions.

Conduct:
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e Respect: Show respect towards coaches, teammates, and other participants, and
follow all training protocols and guidelines.

e Team Spirit: Foster a positive and supportive atmosphere by encouraging and
motivating fellow players.

Evaluation:
e Feedback: Participate in feedback sessions and apply suggestions to improve
performance.

e Review: Coaches will regularly review attendance and participation and address any
concerns with players.

4.5 Finals Selection

It is recognised that finals football is different from home-and-away games. The policy is
based on the following principles:
e Provide as many players as possible with the opportunity to experience finals
football.
e Recognise that player selection and playing time should give the team the best
possible opportunity to win.
e Attitude, attendance, behaviour, and adherence to the Players Code of Conduct at
training sessions and games during the season may impact finals selection or playing
time.

Key Points:

Subiject to injury or illness, a maximum of 24 players will be selected for a single final.
If the team plays two finals, all players will participate in at least one final.

If the team plays three finals, all players will participate in at least two finals.

A game is considered to be at least two quarters of football, with all players being on
the field prior to half time.

e All other points outlined under Equity of Opportunity continue to apply.

4.6 Voting Procedure.

Best and Fairest Voting Procedure
Rupertswood Junior Football /Netball Club

Purpose: The purpose of this procedure is to establish a fair, transparent, and consistent
system for determining the Best and Fairest player for the season. The system recognises
players who consistently demonstrate outstanding performance, effort, teamwork and
sportsmanship throughout the year.

Voting Overview
e 5-vote system: Best on Ground receives 5 votes, next best 4, then 3, 2, and 1.
e Three vote cards per game:
Coach/Coaching Group x 1
Parents (on a roster basis) x 2
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Voting Process
e Before the game:
The Team Manager gives voting cards to the rostered parents.

e During and After the game:
m Parents are encouraged to vote after each quarter on their card,
noting which players they consider best in each quarter.
At the conclusion of the match, votes are tallied on the card.
The player with the highest total votes from that card receives 5 votes,
the next highest receives 4, and so on.
m Completed cards are handed directly to the Team Manager.
e Recording:
m Votes are entered into a confidential spreadsheet by the Team
Manager.
m Results remain confidential until the end-of-season presentation.

Parent Voting Roster
e All parents are to be rostered on once during the season to do voting
e Two parents per game, scheduled at the start of the season.
e |[f unavailable, parents must arrange a replacement and advise the Team Manager.

Integrity

e \otes must be unbiased and based solely on performance and sportsmanship.

e Discussion of voting outcomes is not permitted.

e |If a player is suspended at any stage during the season, they become ineligible to
win an award in the top four vote-getters, however they are still eligible to receive a
discretionary award such as Coaches Award, Most Improved, etc. This will need to
be discussed with the Junior Vice President and tabled at a Committee Meeting to be
ratified.

e Any issues or disputes will be handled by the Coach and Team Manager in
consultation with the Junior Vice President.

Award
e The Awards will be announced at Presentation Day/Night once all votes are tallied

Award Allocation
The Club allocates five trophies at the end-of-season presentation:
Best and Fairest — top vote-getter
Runner Up Best and Fairest — second highest votes
Third Best and Fairest — third highest votes
Fourth Trophy — awarded to the fourth-highest vote-getter, with the award type
chosen by the Coach and Coaching Group from:
Coaches Award
Most Improved
Most Determined
Most Consistent
Best Team Person
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e Fifth Trophy — fully discretionary, chosen by the Coach and Coaching Group from the
same options above.
m This trophy cannot duplicate the award type given for the fourth trophy.
m The coach may award it to any player, although they may choose to
give it to the fifth-highest vote-getter.

Important Notes:

e Under no circumstances in the Junior Football Program are trophies or medallions
awarded for leading goal kickers.

e A Bestin Finals trophy will be awarded only if the team participates in two or more
finals matches.

e The Club allocates five trophies only; Coaches and Coaching Group cannot fund or
sponsor additional trophies, as this sets a precedent for future seasons.

e |f a player moves from one team to another within the same age division during the
season, their votes do not carry over to the new team.

4.7 Weekly Awards

At the end of each game, coaches give out encouragement awards to players they feel have
played their best in that game. These awards acknowledge the positive impact each player
has on the game and highlights their strengths as footballer and teammate. These awards
aren’t to reward the ‘Best on Ground’ players. The Best and Fairest voting is designed to
complete this task.

Team Managers must record which players have received the award each game on a
spreadsheet provided to them to ensure awards are shared equally amongst all players.

4.8 Junior Presentation Day and Awards
At the end of the season, the club has a Junior Presentation Day to celebrate the season

and the achievements of all players. Awards are given, consistent with the club's policy.
Team Managers and coaches will assist in the planning of the day.
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